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Definitions of Diversity and Inclusiveness

1. The Denver Foundation (www.denverfoundation.org/page30244.cmf)

“Diversity describes the extent to which an organization has people from diverse backgrounds and communities working as board members, staff and/or volunteers”

“Inclusive organizations not only have diverse individuals involved, more importantly, they are learning-centered organizations that value the perspectives and contribution of all people, and strive to incorporate the needs and viewpoints of diverse communities in the design and implementation of universal and inclusive programs.  Inclusive organizations are, by definition, diverse at all levels.”

2.  The Shell Oil Corporation (www.shell.com/home/content/us-en/about_shell/how_we_work/diversity_inclusiveness
“Diversity means all the ways we differ.  Some of these differences we are born with and cannot change.   Some of these differences are visible while others lie underneath the surface:

· Visible:  age, gender, race, physical abilities and appearance

· Individual:  where we grew up, our family status, beliefs, values, education, religion, language, life experiences, sexual orientation and our work styles and thought processes

· Organizational:  job function, skills, level in the organization, teams we are a part of and tenure of length of service”

“Inclusiveness puts the concept and practice of diversity into action by creating an environment of involvement, respect and connection – where the richness of ideas, backgrounds and perspectives is harnessed to create business value”
3.  The Council of Graduate Schools Series on Inclusiveness

“Diversity in the context of higher education refers to the broad range of different types of students, with different ethnic, cultural, and racial backgrounds”

“Inclusiveness means not only opening the door to talented students from groups historically underrepresented in graduate education, but also providing those students with the support and resources to walk through the door . . . Inclusiveness require sensitivity to issues of access and fairness.  In addition, it requires the labor-intensive practices of recruiting and retaining students, as well as ensuring that they graduate”.
“Diversity does not equal inclusiveness.  Inclusiveness is more proactive; it’s a never-ending effort”  

4. Making Excellence Inclusive: Diversity, Inclusion, and Institutional Renewal:  American Association of Universities and Colleges www.aacu.org/inclusive_excellence/index.cfm

Definitions of Diversity

“Diversity: Individual differences (e.g., personality, learning styles, and life experiences) and group/social  differences (e.g., race/ethnicity, class, gender, sexual orientation, country of origin, and ability as well as cultural, political, religious, or other affiliations) that can be engaged in the service of learning. 

Inclusion: The active, intentional, and ongoing engagement with diversity—in people, in the curriculum, in the co-curriculum, and in communities (intellectual, social, cultural, geographical) with which individuals might connect—in ways that increase one’s awareness, content knowledge, cognitive sophistication, and empathic understanding of the complex ways individuals interact within systems and institutions”.
