	[image: image1.jpg]SAN JUAN COLLEGE




STATEMENT AGAINST DISABILITY DISCRIMINIATION

JANUARY 2003

Employment discrimination is prohibited against “qualified individuals with disabilities” per the Americans with Disabilities Act of 1990, and the Rehabilitation Act of 1973.  San Juan College supports the need to provide employment opportunities for disabled persons.  Managers and supervisors are urged to take positive action to meet the requirements of these laws, while achieving the stated objectives of the college for continued responsible growth and success.

San Juan College supports the spirit and intent of federal, state, local legislation, government regulations, and executive orders in providing equal opportunity and physical access to employment and college services without regard to race, color, sex, religion, ancestry, national origin, physical or mental disability, veteran status or age.

The Americans with Disability Act defines an “individual with a disability” as a person who has a physical or mental impairment that substantially limits one or more major life activities, has a record of such impairment, or is regarded as having such impairment.  Limitation of a major life activity could include seeing, hearing, speaking, walking, breathing, performing manual tasks, learning, caring for oneself and working.

A qualified individual with a disability is a person who meets legitimate skills, experience, education or other requirements of an employment position that he/she holds or seeks, and who can perform the “essential functions” of the position with or without reasonable accommodation.

Reasonable accommodation is any modification or adjustment to a job or the work environment that will enable a qualified applicant or employee with a disability to perform essential job functions.  It also includes adjustments to assure that a qualified individual with a disability has the same rights and privileges in employment and services as non-disabled individuals.  San Juan College is not required by law to make an accommodation if it would impose an undue hardship on the operation of the college.  The college may request an individual to provide professional documentation of a disability after employment to determine reasonable accommodation limits.


