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SAN JUAN COLLEGE
FACULTY PERFORMANCE

EVALUATION REPORT
Faculty Name:

Division:

Evaluation Period:

	

	


	1. Promotes effective student learning


	-1
	0
	1
	2
	3

	a. Communicates expectations clearly to students by use of a syllabi, fact sheets,

and time lines.
	
	
	
	
	

	b. Provides clear, concise, and organized instructions to the students.
	
	
	
	
	

	c. Presents materials compatible with the stated objectives of the course syllabus.
	
	
	
	
	

	d. Encourages students to use critical thinking in discovering answers to questions.
	
	
	
	
	

	e. Provides effective instruction to the greatest number of students without lowering the standards of the course.
	
	
	
	
	

	f. Keeps class presentations current and relevant.
	
	
	
	
	

	g. Conducts regular assessment activities such as obtaining student responses to teaching techniques.
	
	
	
	
	

	h. Makes effective use of available instructional resources appropriate for the course, e.g,, library, internet, multimedia, and laboratory resources.
	
	
	
	
	

	i. Uses interactive techniques to involve students in their learning experiences
	
	
	
	
	



Subtotal

COMMENTS:  (Category ratings of unsatisfactory or outstanding require supporting rationale or information.)

	2. Maintains and develops appropriate assessment methods and materials to improve student learning.


	-1
	0
	1
	2
	3

	a.
Assesses student performance objectively and equitably.
	
	
	
	
	

	b.
Implements divisional outcome assessment plan in each class.
	
	
	
	
	

	c.
Reports outcome data as specified by the Division's SLOA Plan.
	
	
	
	
	

	d.
Uses outcome data to improve the course design, (i.e., pre/post tests, capstone courses, benchmarking, etc.) when appropriate.
	
	
	
	
	



Subtotal

COMMENTS:  (Category ratings of unsatisfactory or outstanding require supporting rationale or information.)

	3. Maintains high professional standards in all relationships.


	-1
	0
	1
	2
	3

	a.
Maintains effective working relationships with faculty, staff, administrators

and community members.
	
	
	
	
	

	b.
Follows the proper chain of command as established in the college's policy and procedures.
	
	
	
	
	

	c.
Responds effectively to students needing advice or assistance with career counseling, course information, job placement and transfer concerns.
	
	
	
	
	

	d.
Maintains a standard of professional appearance, conduct, and ethical behavior at all times.
	
	
	
	
	



Subtotal

COMMENTS:  (Category ratings of unsatisfactory or outstanding require supporting rationale or information.)

	4. Promotes personal and professional growth.


	-1
	0
	1
	2
	3

	a.
Pursues methods to improve competence in fulfilling  responsibilities as a faculty member at the college by attending workshops, seminars, classes, etc.
	
	
	
	
	

	b.
Represents the college by maintaining membership in or making presentations at local and state organizations and participates in activities that actively support these organizations
	
	
	
	
	

	c.
Keeps current in his/her discipline by reading journals/periodicals appropriate to discipline.
	
	
	
	
	



Subtotal

COMMENTS:  (Category ratings of unsatisfactory or outstanding requires supporting rationale or information.)

	5. Provides service to the college and community.


	-1
	0
	1
	2
	3

	a.
Takes an active part in college councils and committees and/or student organizations and actively contributes to the purpose of sponsored events of the organization.
	
	
	
	
	

	b.
Participates in other non-instructional activities that provide a service to the community.
	
	
	
	
	



Subtotal

COMMENTS:  (Category ratings of unsatisfactory or outstanding require supporting rationale or information.)

	6. Performs job responsibilities/duties


	-1
	0
	1
	2
	3

	a.
Assists in performing various administrative functions within the division, including managing budgets, preparing and revising schedules and  catalogs,  writing reports, proposals, grants, etc., monitoring inventories, and providing other relevant institutional data.
	
	
	
	
	

	b.
Maintains and secures classrooms, offices, shops, laboratories, equipment, and supplies.
	
	
	
	
	

	c.
Assists in recruiting and/or mentoring adjunct faculty
	
	
	
	
	

	d.
Maintains accurate records for student grade information and attendance when appropriate.
	
	
	
	
	

	e.
Is punctual, adheres to deadlines, observes office hours, regularly attends assigned meetings, and is accountable for his/her assigned work schedule.
	
	
	
	
	



Subtotal

COMMENTS:  (Category ratings of unsatisfactory or outstanding require supporting rationale or information.)

7. Optional Items for Evaluation:  Accomplishes annual objectives and/or tasks that further the college’s mission and not covered above.  (Limit to three items.)

	
	-1
	0
	1
	2
	3

	
a.
	
	
	
	
	

	
b.
	
	
	
	
	

	
c.
	
	
	
	
	



Subtotal

COMMENTS:  (Category ratings of unsatisfactory or outstanding require supporting rationale or information.)

TOTAL EVALUATION POINTS FOR MERIT PAY PURPOSES

SECTION #1
SECTION #5

SECTION #2
SECTION #6

SECTION #3
SECTION #7

SECTION #4
GRAND TOTAL

NOTICE:  Please be advised that beginning with the calendar year of 1996, evaluation date of 1/30/97, a total score of 39 or less will be considered unsatisfactory performance and will result in no advancement upon the salary scale and no merit pay for the subsequent contract year.  A faculty member must achieve a score of 40 or higher to have been considered a satisfactory or better performer.

RECOMMENDATIONS

1. Summary report of rater on overall performance:

2. Specific recommendations for improvement:


Signature of Rater
Date

3.
Comments of Ratee:  (This section may be used to indicate general agreement with the rater's narrative report or to rebut a specific item):


Signature of Ratee
Date

PERSONNEL ACTION

1. Recommendations of Rater:


Signature of Rater
Date

2.
Comments of Vice President for Instruction:


Signature of Vice President for Instruction
Date

3.
Action by President:


Signature of President
Date
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