SAN JUAN COLLEGE

NOTIFICATION TO EMPLOYEES
POLICY AND INFORMATION

FOR DRUG FREE SCHOOLS AND CAMPUSES
1. POLICY STATEMENT

Employees are one of San Juan College’s most valuable resources, and their health and safety are matters of serious concern.  It is the goal of San Juan College to protect the public health and environment of all members of the College by promoting a drug-free work environment in accordance with the Drug Free Workplace Act of 1988, and the Drug Free Schools and Campuses Act Amendments of 1989.  SAN JUAN COLLEGE, THEREFORE, PROHIBITS THE UNLAWFUL MANUFACTURE, DISTRIBUTION, DISPENSATION, POSSESSION OR USE OF ANY CONTROLLED SUBSTANCE, ALCOHOL, OR ILLEGAL DRUG ON ITS PREMISES.

Employees have the right to an environment free from the effects of substance abuse.  The term substance abuse, as used in this policy, refers to the use of illegal drugs or controlled substances and the consumption of alcohol in quantities to the extent that an individual is unable to perform in a safe and productive manner.  Employees who violate the provisions of this policy may be subject to disciplinary action.

Employees are expected and required to report to work fit to perform in a safe and efficient manner.  San Juan College interprets “employees” in the broadest sense to include all individuals who receive any reimbursement from the college for their services.

San Juan College recognizes drug/alcohol dependency as an illness and major health problem.  The College also recognizes drug/alcohol abuse as a potential health, safety, and security problem to the institution.  Employees needing help in dealing with such problems may contact Human Resources or their respective Vice President for referrals to available substance abuse education, treatment, and rehabilitation programs, and to obtain information relative to insurance coverage for such programs.  Voluntary, conscientious efforts to seek such help will not, per se, jeopardize an employee’s job.

2. STANDARDS OF CONDUCT FOR EMPLOYEES

San Juan College policy prohibits the following:

1. Use, possession, manufacture, distribution, dispensation or sale of illegal drugs, alcohol or controlled substances on campus premises or while operating college vehicles;

2. Being under the influence of an unauthorized controlled substance, illegal drug, or alcohol while on college premises or vehicles;

3. Conviction under any criminal drug statute for a violation occurring in the workplace, or under circumstances which adversely affects the college’s reputation in the community.

4. Exclusion from this policy is official college functions called by the President under the restrictions specified in the College liquor license.

Violation of any of the above stated Standards of Conduct may result in disciplinary action, including termination, as described in the Faculty, Professional and Support Staff handbooks.  In addition to possible disciplinary action, the college, at its sole discretion, may refer an employee for assessment.  Employees who undergo counseling and treatment for drug/alcohol abuse and who continue to work must meet all established standards of conduct and/or of performance.

3. DISCIPLINARY SANCTIONS – EMPLOYEES

When a supervisor reasonably believes that an employee is under the influence of drugs or alcohol, or is violating the boundaries of this policy, the supervisor will see that the employee is removed to a safe, non-threatening environment.  An employee’s refusal to comply will be considered insubordination subject to discipline.  Supervisors will not make diagnoses.  Promptly after the removal, the supervisor will review the incident with the appropriate Vice President/ President, Human Resources Director, the employee and others as needed to determine whether sufficient evidence exists to support violation to this policy, and recommend appropriate action.

Failure to follow a directive for substance abuse assessment and /or to improve work performance to an acceptable level will be justification for disciplinary action on the same basis as any other employee whose work performance is unsatisfactory.

4. CONVICTIONS UNDER THE CRIMINAL DRUG STATUE

Employees must, as a condition of employment, abide by the terms of this policy and must report their own conviction under a criminal drug statute for violations occurring either in the workplace or during the performance of work-related duties within five (5) days after the conviction, as required by the Drug Free Workplace Act of 1988.  Supervisors will inform the Human Resource Director/Vice President through appropriate channels of any notifications received.

5.  EDUCATION AND TRAINING

To assist employees in understanding and avoiding the perils of drug and alcohol abuse, San Juan College will provide ongoing educational efforts to prevent and eliminate drug/alcohol abuses that may affect the college environment.  Educational information will be provided about the:  1) the dangers of drug and alcohol abuse in the workplace; 2) the college’s policy; 3) the availability of treatment and counseling for employees and students; 4) a description of the applicable legal sanctions under local, state and federal law for the unlawful possession or distribution of illicit drugs and alcohol; 5) a description of health risks associated with the use of illicit drugs or alcohol; and 6) sanctions the college will impose for violations of this policy.

The college has also provided a drug/alcohol information center in the switchboard/information area.

6. TREATMENT PROGRAMS

Early recognition and treatment of drug/alcohol abuse are important for successful rehabilitation.  San Juan College encourages the earliest possible diagnosis of and treatment for drug/alcohol abuse.  Whenever feasible, the College will assist employees in seeking treatment.  However, the decision to seek diagnosis and accept treatment is primarily the individual’s responsibility.

Choices Counseling Services – Is provided by San Juan College, at no cost to you.  Your participation is completely confidential, and can be utilized by you and your immediate family.  It is completely staffed by trained professionals in problem identification and problem solving techniques.  It provides a place where you can go for help with the difficulties that impact your life, offering assistance in finding answers for you and your family.  Choices Counseling Services, 313 W Apache, Farmington, NM  87401

Choices Counseling Services
325-5321

Al-Anon & Alateen
324-6424

Alcohol & Drug Abuse Information HELPLINE-Albuquerque
1-800-962-8963

Alcoholics Anonymous Central Office
327-0731

Charter-Heights Behavioral Health System-Albuquerque
1-800-688-6555

Four Winds Addiction Recovery Center
327-7218

Piñon Hills Behavioral Health System-Albuquerque
1-800-234-8000

Presbyterian Medical Services Community Counseling Center
325-0238

San Juan Counseling Services
599-9170

FEDERAL LEGAL SANCTIONS – CONTROLLED SUBSTANCES

Federal trafficking penalties and sanctions for methamphetamine, heroin, cocaine, PCP, LSD, Fentanyl, and Fentanyl Analogs vary depending on the quantity of drugs involved and whether the offense is the first or a repeat offense.  Prison sentences range from years to life.  Fines for trafficking in these drugs range from two to eight million dollars.  Federal trafficking penalties and sanctions for marijuana range from 10 years to life imprisonment, depending on the quantity involved an whether the offense is a first or repeat offense.  Fines range from $250,000 to $8 million.

STATE OF NEW MEXICO LEGAL SANCTIONS – CONTROLLED SUBSTANCES

A person who possesses marijuana is guilty of a misdemeanor and shall be punished by a fine of not less than one hundred dollars or more than one thousand dollars or by imprisonment for a definite term less than one year, or both.

The seriousness increases with marijuana when distribution is involved.  Distribution is defined as a transfer to another or possession with the intent to transfer to another.

Possession of cocaine and heroin are fourth degree felonies.  Trafficking of either of them is a second-degree felony, punishable by up to nine years in the State penitentiary and/or a $10,000 fine.  Second offenses are first-degree felonies and punishable by up to eighteen years and/or a $15,000 fine.

STATE OF NEW MEXICO LEGAL SANCTIONS – ALCOHOL

It is unlawful for any person who is under the influence of intoxicating liquor to drive any vehicle within the State of New Mexico.  It is unlawful for any person who is under the influence of any drug to a degree, which renders him incapable of safely driving a vehicle to drive any vehicle within this state.  It is unlawful for any person who has one-tenth of one percent or more by weight of alcohol in his blood to drive any vehicle within this state.

CITY OF FARMINGTON – CONTROLLED SUBSTANCES/ALCOHOL

It is unlawful for any person to intentionally possess one ounce or less of marijuana within the city.  It is unlawful for any person to sell, offer for sale, display, furnish, supply or give away any of the following devices or paraphernalia; any cocaine spoon, a marijuana or hashish pipe; empty gelatin capsule, hypodermic syringe or needle; or any other device primarily adapted for, designed or promoted for smoking, injecting administration or consumption of marijuana, hashish, PCP or any other controlled substance as defined in the statutes of the State of New Mexico.

Section 10-1-1 of the Farmington City Code provides the following penalties for driving while under the influence of intoxicating liquor or drugs; first conviction of this offense, the minimum punishment shall be imprisonment for 72 consecutive hours, and a fine of not more than $500; upon a second conviction of this offense, the punishment shall be imprisonment for not less than 72 hours, nor more than 90 days and a fine of not more than $500; and upon a third conviction of this offense, the offender shall be punished by imprisonment for not less than 72 hours, nor more than 179 days, and by a fine of not more than $1000.  The court may also, after an evaluation of the offender for alcoholism, order the offender to undergo a program of alcohol rehabilitation

